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L O C A L E N T E R P R I S E

P A R T N E R S H I P S

• 38 LEPS

• OVERLAPPING

BOUNDARIES

• 50/50 BOARD

MEMBERSHIP

• GROWTH HUBS



LEP S ’  R EMIT

• PROMOTING GROWTH

• BUSINESS SUPPORT

• INFRASTRUCTURE

• SKILLS

• STRATEGIC ECONOMIC PLANS

• LOCAL INDUSTRIAL STRATEGIES



L E P S ’  E N E R G Y A N D

E N V I R O N M E N T A L

R E M I T

• VARIED APPROACHES

• ENVIRONMENT AS ASSET

• ENERGY RECENTLY ADDED TO

AGENDA

• RESPONDING TO CLEAN GROWTH

STRATEGY



E U R O P E A N

S T R U C T U R A L

I N V E S T M E N T F U N D S

• EUROPEAN SOCIAL FUND

• EUROPEAN AGRICULTURAL FUND FOR

RURAL DEVELOPMENT

• EUROPEAN REGIONAL DEVELOPMENT

FUND



Multi-level policy implementation as 

a bundle of practices

#1

The role of low carbon advisors as 

middle actors in the SME energy 

transition

SME energy management

practices

Working from home: implications 

for energy demand

Government Social Research: how 

civil servants working on energy use 

social theory

How can practice theory be used to improve the 

effectiveness of UK SME energy and environmental 

governance?

?
Research 

Question:

M Y D P H I L

POLICY

#2

#5

#4

#3
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W H Y  I T ’ S  S O  H A R D  T O  E N G A G E  

S M E S  O N  T H E  E N V I R O N M E N T

HETEROGENEOUS

ENERGY CONSIDERED

NON-STRATEGIC

DEFENSIVENESS

POINT OF CONTACT?

WHICH ACTIONS TO TAKE?

‘I’M ONLY SMALL’

SKEWED REACH



‘ I T ’ S  T H E  S O F T  S T U F F  

T H A T ’ S  H A R D ’

• COMMITTED ENVIRONMENTALISTS

THEMSELVES

• BUT HOW CAN YOU TRANSLATE YOUR

COMMITMENT ON TO OTHERS?

• WIDE RANGE OF SKILLS REQUIRED



D E V E L O P I N G  M O R E  

M E A N I N G F U L  

E N G A G E M E N T S

1. UNDERSTANDING AND ENGAGING

WITH VALUES

2. AN ATTENTION TO EVERYDAY

PRACTICES



• GROWING GREEN PROJECT

• WHAT COMES AFTER ERDF?

F U R T H E R  R E S E A R C H  

N E E D E D



samuel.hampton@ouce.ox.ac.uk
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T H A N K Y O U


